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SECRETARY

Robert W. Hare | The Association for Mentally Ill Children of Westchester, Inc. and its affililated
trReasurer | corporation, AMIC Holding Co., Inc., (jointly referred to as AMIC) are not-for-profit
Charles F. Deviin | - corporations incorporated under the laws of the State of New York and tax exempt
pirecTors | pursuant to section 501 (¢ ) ( 3 ) of the Internal Revenue Code. AMIC is governed by its

E”Z;(:erfh“éast‘l’g Board of Directors in accordance with its certificate of incorporation and by-laws.

Richard.A. Leing, Esq:
Michael Piscitelll | AMIC, as The Clear View School, is approved by the New York State Department of

Fern Quezada
Daniel Weinfeld, Esq. | Education to provide education services and programming pursuant to sections 4401 and

Kelly Crane Winkler | 4410 of the Education Law and certified by the New York State Office of Mental Health to
piRecTors Emerim | provide children’s day treatment services and programming pursuant to article 31 of the

Har"('?sg%f_’;%ﬁj; Mental Hygiene Law. As AMIC Supportive Familes, AMIC is certified by the New York

wiliam P. Clark, M.D. | State Office of People with Developmental Disabililties to provide services and

Adma f\le;:fngr,a‘frfe’i:g‘e‘% programming for individuals with developmental disabilities pursuant to article 16 of the

Patrick Grasso | Mental Hygiene Law.
(1925-2013)

Anne E. Harmon

paron T. Harrs, St | As a New York not-for-profit corporation, AMIC is governed by New York’s Not-for-

Adelaide T. Mantarian | Profit Corporation Law (NFPL). In section 715-b of the NFPL, AMIC is required to adopt,
A'ph°“s(‘1‘g4'\gf§)°1”6r; implement and enforce a “Whistleblower Policy.” (See NFPL section 715-b (a).) Its

Ann A. McDonnell | purpose is to “protect from retaliation persons who report suspected improper conduct [and
The,m;agf';’ef;‘;‘; to] provide that no director, officer, employee or volunteer of a corporation who in good

Linda K. Nealo nS\aA'I (';/'o-dsscggz faith reports any action or suspected action taken by or within the corporation that is

' illegal, fraudulent or in violation of any adopted policy of the corporation shall suffer

EXECUT IVE DIRECTOR intimidation, harassment, discrimination or other retaliation or, in the case of employees,

Charles F. Deviin, Esq | adverse employment consequences.”

SCHOOL DIRECTOR 2. ADOPTION, IMPLEMENTATION AND ENFORCEMENT

Victoria E. Lyons

cLvicaL pirector | I its Corporate Compliance Program to which this Whistleblower Policy is attached as
Elaine K. Haagen, M.D. | part of Attachment C, a Whistleblower Policy in compliance with the provisions of NFPL
section 715-b, has been adopted. (See Corporate Compliance Program, Section 8. Policy
PSYCHOLOGIC ALDé'E.gﬁngg of Non-intimidation and Non-retaliation, pp. 13-14.) The adoption of this policy
Laurie Wolkin, Ph.D. ' includes the following, statutorily required elements:
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a. Procedures for the reporting of violations or suspected violations of laws or corporate policies,
including procedures for preserving the confidentiality of reported information (see Corporate
Compliance Program, Section 1, paragraph iii, How to Communicate Actual or Suspected
Compliance Issues to Appropriate Personnel, pp. 6-7);

b. A requirement that an employee, officer or director of the corporation be designated to
administser the Whistleblower Policy and to report to the Audit Committee (see Corporate
Compliance Program, Section 2. Designation of Compliance Officer, pp. 9-10), and

c. A requirement that a copy of the policy be distributed to all directors, officers, employees and to
volunteers who provide substantial services to the corporation (see Corporate Compliance
Program, Section 3. Training and Education of all Affected Employees, Executives and
Directors, pp. 10-11).

In its Corporate Compliance Program, AMIC has provided for the implementation and enforcement of the
Whistleblower Policy adopted therein. Its Whistleblower Policy is substantially consistent with the
provisions of paragraph (b) of section 715-b of the Not-for-Profit Corporation Law, which renders AMIC
in compliance with provisions of the Not-for-Profit Corporationn Law, section 715-b.
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